
WCRX Practicum I - ON AIR APPLICATION 
41-3300-01 

 
Name _____________________________________________________________________ 
 
Mailing Address_____________________________________________________________ 
 
City_______________________ State____________ Zip_______ 
 
Home # ___________________ Work #____________________ Oasis #  ______________ 
 
E-Mail Address_____________________________________________________________ 
 
List the day and day-part you are available in order of 
preference:_________________________________________________________________ 
(Weekday Shifts are:  AMD 7 – 11am, Mid-Day 11- 3pm, PMD 3-7pm) 
 

CRITERIA FOR WCRX REGULAR FORMAT – 41-3300-01   
 

This shift is already formatted for the student. You are not allowed to add any music of your own.  
You will be responsible for all show content, bits, transmitter readings, maintenance of logs and 
homework assignments as assigned.  You must attend a weekly practicum meeting per the Radio 
Department schedule.  For the Summer of 2011, WCRX Practicum I – Talent will meet on 
Wednesday from 12:30 -  3:20pm.  This course may be taken for 2 - 3 credit hours. You must 
display a professional and mature attitude, properly follow the rules and regulations of WCRX 
and treat this opportunity as you would at an internship or job in a major market.  
 

The WCRX format consists of a mixture of CHR, Eighties, Nineties, limited Underground and 
House music. The stations main demographics are Young Adults 18-34.  

 
 

Students must have completed and passed the following courses with a B or better to be 
considered for any position at WCRX Radio.  

 
Radio Broadcasting I 
Voice & Articulation 

Production I 
Ethics in Broadcasting 

Radio Interviewing 
 

It is recommended that you have completed the following courses prior to your practicum experience: 
 

Radio Broadcast II (may be taken concurrently) 
Writing for Radio 

The Radio Producer 
Production II 

 
YOU MUST BE APPROVED BY THE WCRX DIRECTOR PRIOR TO REGISTERING 
FOR THE WCRX PRACTICUM.    
 
   


