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Minutes

· The minutes for the September 2008 meeting were approved.

Multicultural Affairs: Supporting Diversity at Columbia College Chicago
Presented by Sheila Carter
 
Executive Director of Multicultural Affairs
      



x7187 - scarter@colum.edu

· Multicultural Affairs aims to give minority/LBGTQ students opportunities to explore Columbia and to teach the values of diversity in higher education.
· The department has established units for African American, Asian/Asian-American, Latino, LBTQ, and International cultural affairs, though its scope is not limited to those groups.
· A report in 2006 showed that minority enrollment was dropping.  The Admissions department has since made a special effort to work in minority communities.

· This has yielded a significant increase in minority enrollment, particularly in new Latino freshmen, which is up 31.3%.

· Undergraduate minority student retention is good, but still needs to be improved.  With the state of the economy, we must be careful that we don’t find ourselves in a problem spot once again with minority enrollment.
· Affordability:

· We should be concerned about the reports of students around the nation considering putting college off.  The delay is likely to only end up making it harder for them to earn a degree.

· Student loans will become harder to get and less government assistance will be available.

· Support & Resources:

· Scholarships like the Open Doors Scholarship are available for public school students, which means they are making a difference for minority students.

· The department is working closely with the advising department to help high risk students.

· The Opportunity Scholarship is offered to out-of-state public school students in the Midwest.
· The Diversity Scholarship is a $5,000 award for an essay on the importance of diversity of higher education.  The recipient must also demonstrate involvement in some sort of social initiative.

· Peer Support Program

· PSP has gone through a major overhaul.  

· Before, it was comprised mostly of Bridge students, who were naturally also high risk students, leading to a great deal of resistance.  The faculty/staff-mentors struggled to reach the mentees.  There were mandatory events, yet there were no consequences for missing them.

· Now, the program uses strictly peer mentors, who are paid, giving them more of a sense of responsibility. The response to an e-mail to admitted services offering the service was overwhelming and a waiting list had to be created.

· Each mentor meets with a faculty/staff mentor, meaning the faculty/staff only need to meet with a single student, easing their burden.

· Peer mentors:
· There are 8 peer mentors, each with 8-10 mentees.

· They are required to keep records of interactions and have bi-weekly staff meetings.  There, mentors are briefed on information and topics they will need to think about and discuss.

· Mentors hold office hours every week.

· They must plan a program every 2 weeks and invite their family cluster.

· The structure of PSP is based on a modification of the Loyola and DePaul models.

· Various evaluation components are in place.  We plan to have a very full measure of what works and what doesn’t work in the program.
· The department actively communicates with both mentees and the students on the waiting list.

· Any students, even if they are on the waiting list or are not part of PSP, will get attention if sent to Multicultural Affairs.

· Multicultural Enrichment Grants

· Multicultural Enrichment Grants support the recruitment and retention of minority students at the academic department level.

· The grants are now co-curricular, meaning that Multicultural Fairs now has a chance to really get involved and see how the grants flourish.

· The six newsletters sent out by Multicultural Affairs all have high subscription numbers.

· Cross-Cultural Programming

· Cultural Journeys provide profiles of a faculty/staff member’s personal cultural experience.

· Multicultural Graduate Student Group (MGSG) – Grad students tend to be so busy that they don’t have time to enjoy the things the undergrads do, but the department is working to support them.

· Queer in Color – a support group that also has a performance aspect.

· Towards the Future

· Multicultural Affairs hopes to increase retention of diverse student populations, support high risk students, and strengthen conversion efforts.

· The department will be moving to a new space where all of the offices will be in one place, meaning students will have an opportunity to be together.

· Student organizations are doing call campaigns to encourage enrollment of prospective students, which is helping minority enrollment and involvement.

· Survey data shows that Columbia student satisfaction with diversity is very high.  If we had more scholarships, it is likely that minority enrollment would be greatly increased.

· Due to the economy, students’ financial need is growing, giving us reason to be concerned.  Studies suggest that within higher education, private colleges will be the most affected.

· The department is trying to coordinate with dorm life by getting RAs to bring students to the Tips on Tuesdays events.

· There is concern about the need for evening classes and for coordinating to get multicultural and commuter students into them.  More statistics about our evening classes are necessary.

· It can be a struggle to get people to attend events.  Coordination is needed to eliminate the planning of multiple events on top of each other.  Faculty, who are much less informed than students, need to have a better system about knowing about events on campus.
· Multicultural Affairs attempts to communicate with classes if a Cultural Journey or other event might tie in well.
· There are concerns about the diversity of faculty.  This is not addressed by Student Affairs directly, but is being looked at by the Council of the President and by Human Resources.
Student Affairs Update
· Spring registration starts November 3.

· 615 parents came to Parents Weekend.  They gave very good feedback about their children’s response to Columbia College Chicago.

· The Columbia Store has opened and is getting a good deal of media attention.

· The Manifest kickoff meeting will be on November 10 in Conaway.

· November 15 is the Undergraduate Open House.

· 300 seniors attended the Block Party for graduating seniors and graduate students.

· Jonathan Kozol’s lecture, the first in the Founders Lectures Series, attracted nearly 800.  Sir Ken Robinson speaks next on December 2.
New Business

· Honors:

· Student Affairs views the proposed honors program as a good start.

· Student Government Association is very excited, especially now that the program is taking a more self-selecting form.

· There will be student events in Plymouth and in Conaway on election night.

