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Multicultural Affairs: Supporting Diversity at Columbia presented by Sheila Carter, Executive Director, Office of Multicultural Affairs 

Mission: to foster and support the intellectual, cultural, and social development of students from diverse cultural backgrounds and lifestyles.  The essence of what MC Affairs does is assist in the recruitment and retention of minority students at Columbia. 

· Department didn’t have a solid infrastructure a year ago.  Today the office consists of the following units: Latino Cultural Affairs; African American Cultural Affairs; GLBT Resources; Asian/Asian-American Cultural Affairs; and International Student Life.  

· Currently there are two vacancies, the director of Latino Cultural Affairs and the coordinator of the GLBT office, which are very close to being filled.

· The resources of Multicultural Affairs were tripled last year after receiving additional funding from Dance Africa.  Sheila Carter was brought on as Executive Director to bring the various Multicultural Affairs areas together as a cohesive unit and has made many accomplishments in the last year.

· Part of the restructuring was the creation of the Coordinator of Multicultural Affairs position.  Scott Tharp was hired for this position and he has been working seamlessly with all the different areas of Multicultural Affairs to bring them all together.

· The office maintains that diversity enhances education and is central to the college’s mission.

· About 27% of our overall student population is minority, though it is probably more than 30% because most students in the unknown category are probably bi-racial

· Minority students living on campus; research tells us residential students do better 

· Freshmen to sophomore minority retention is at 57%; that is okay, but it could be better and much of what Multicultural Affairs does is working to improve that

· Mentorship Program: did okay last year; started earlier this year; yesterday we had our first check in with mentors; 

· Life skills workshops: which serve as a companion to Mentorship program
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· The office facilitates several scholarships: Open doors – goes to CPS students $6K/year; Opportunity –Similar to the Open doors scholarship but is for students outside of CPS (not specifically minority, for low-income); the SFS retention grants – directed at low-income students with merit; and Diversity scholarship – There are 34 diversity scholars in this cycle; they have to write an essay about the importance of diversity of in higher education; outside scholarships – Scott is working with students to improve their skills at researching/applying for grants and scholarships.

· 150 Columbia freshmen received a low income scholarship this fall

· Mentorship program – about 33 faculty/staff mentees; Organizers try to pair students with people in their dept. who share their interests

· Multicultural Enrichment Grants – support recruitment & retention of minority student.  There is 100K available and program proposals for the 2008 spring and summer semesters are currently being accepted.  In 2006-7, seven (7) proposals received funding. 

· Going forward – MC Affairs will continue to examine groups that are still struggling.  They have also started a graduate support group. 

· Looking forward to new facilities that will help facilitate the message of all Columbia students coming together rather than working in isolation; white students very welcome within multicultural affairs too

· MC Affairs is trying to take the overused word of diversity and give it their own meaning (i.e.– a diversity statement)

Faculty Opportunities:

· Apply for the Multicultural Enrichment Grant and receive up to $10,000 for the development of programs that support the recruitment and retention of minority students. 

· Become a faculty mentor 

· Participate in the “ In the mix:” an open house for minority students

Contact Sheila Carter at scarter@colum.edu for further details.

The next meeting for the Student Affairs of College Council is scheduled for Friday, November 16, 2007 at 623 S. Michigan, room 311 from 9:30 a.m. to 11 a.m.

Reminder: Department liaisons are encouraged to attend the meetings.
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